
Move to End Violence: Power Quick Reference Worksheet 

 

FORMS: how power manifests (30 minutes/containers for each) 

Power over Strong over weak; power to exclude others (Oxfam); ability to influence and 
coerce (Rowland). 

Power to Capability to decide actions and carry them out (Oxfam); organize and 
change existing hierarchies (Rowland). 

Power with Collective power, through agency, organizing, solidarity and joint action 
(Oxfam); power from collective action (Rowland). 

Power within Personal self-confidence, often linked to culture, religion, or other aspects of 
identity, which influences thoughts or perceptions that appear legitimate or 
acceptable (Oxfam); power from individual consciousness (Rowland). 

 
• What are some examples in each of these categories that are relevant to our work? 
• When, as a movement, have we encouraged power with and power within in terms of the 

change we are aiming for (service delivery/accountability systems/equity)? 
 

 

Spaces: arenas where decisions are made (30 minutes/containers for each) 

Provided / Closed Controlled by an elite group (Luttrell)  

Invited  Shape/influence political agenda behind the scenes (Luttrell) 

Claimed Norms and beliefs, socialization, ideology (Luttrell) 

• What are the types of spaces that are closed, invited or created: 
• in our movement? 
• in our work? 
• in our organizations? 

• in our service delivery systems? 
• in our accountability systems? 

• How does power operate in these spaces? 
• Who is allowed in these spaces? 
• In what kinds of spaces has our movement (organizations) been most effective? 

 

 

 

 

 



 

Degree of Visibility/Obviousness  (30 minutes/containers for each) 

Visible 
Power 

Formal rules/structures with “observable” decision making mechanisms 
(Luttrell); the written how of decision making (Jones, Cliff Analogy) 

Hidden 
Power  

Shape/influence political agenda, behind the scenes (Luttrell); the unwritten 
how of decision making (Jones) 

Invisible / 
Internalized 
Power 

How one thinks of their place in society; Norms and beliefs, socialization, 
ideology (Luttrell); the unwritten how of decision making (Jones) 

• What institutions or people exercise hidden power on issues we are addressing (service 
delivery, accountability systems, and equity)? 

 
 
 

Scale: the levels at which power occurs  (30 minutes/containers for each) 

 

• How do survivors and perpetrators experience power at each level? 
• How do organizations/agencies (us) experience power at each level? 
• How do any contradictory experiences of power work to hold us back from . . . our work, our 

progress, from achieving redistribution of power? 

 

Finally: What new light does this discussion shed on our understanding of achieving social 
change? 

 

 

 

 

 

Internal Household Local National Global 



At ICADV we believe that power imbalances are the taproot for multiple forms of 
violence across the lifespan. Power manifests in different forms, scales, and 
spaces every day over one’s lifetime. As one moves through life one 
experiences greater or lesser forms of power. If the social norm is to seek power 
over across the context of one’s life (where one lives, works, plays), what effect 
might that have on the brain? What are the effects of this “power-ecology” on 
one’s internal sense of self day after day? How about power’s various effects on 
one’s behaviors?  

 
The risk factors (or things that increase the liklihood of incident, injury or illness) listed above come from the Prevention Institute and the CDC. The 
protective (or things that decrease the liklihood of incident, injury or illness) listed above come from the CDC IPV/SV pages. 

Scales and spaces suggest there are environmental factors within this system or ecology. What 
effects does power have on the physical contexts where one lives, works, plays?  

  

 

 

 

 

 

 

 

 

What if we look at the Goblin King and declare “you have no power over me?”—if you haven’t seen 
Labyinth—what if we address power in every initiative, strategy, plan, decision, etc.? How could this 
dynamic system change if we addressed power relations across spaces, forms and scales, in our 
journey toward equity? 


